
List of Potential Interview Questions for Scholarships 

 

Some overall points about interviews: 

1. Develop your "elevator speech” beforehand, that is the short list of your 

strong points (such as disciplined and hardworking, open to new 

challenges and growth opportunities, experience as a leader of peers and 

a teammate, grounding in ethics) that you want to demonstrate and 

reinforce in your answers to interview questions. Insert your strong 

points as often as you can in the interview.  

2. Keep your answers short—no longer than 30-45 seconds. Each panelist 

has questions to ask in the 15-30-minute interview.  

3. Dress up, find a quiet place to do virtual interviews, make sure the 

background of the room is neutral; do not wear headphones.  

4. Remember to show your personality. Be serious but smile as much as you 

can. Act as if you are enjoying the interview.  

5. Remember, this is a job interview. However, try hard to relax by perhaps 

working out before the interview.  

Questions from your application. Realize that your answers to all the items 

in your applications will direct many questions. That is, if you talked about 

research or community service, a panel will ask about those. You can prepare 

for those by imagining yourself as the interviewer and considering what you 

would ask you as a candidate. 

Questions about your school and other experiences (here they are 

exploring your past experiences and accomplishments to learn more about them 

and you. In your answer, be sure both to describe the experience briefly and to 

add what you learned or gained from it. This can be a good time to emphasize 

an “elevator speech” point in your answer) 

1. Tell me about some of the courses in your major (or other) subject that 

you took? Which did you particularly like? Why? 

2. Tell me about a (particular) work experience (maybe summer work or 

internship). What did you gain or learn from it? 



3. Tell me about a (particular) volunteer activity. What did you do? Why did 

you do it? What did you gain from it? 

4. Tell me about a particular activity or role/position you filled at The 

Citadel? How did you get picked? What did you do, and what did you 

learn from it? 

5. Why did you choose to attend the Citadel? (Be sure your answer is 

positive. Do not say, “because I didn’t get into a service academy,” or “I 

got into Duke but couldn’t afford to attend,” etc.)  What do you think you 

learned or gained from going to school there? What have you learned 

about yourself at college/The Citadel? 

Questions about you and your qualities (here they want to know more 

what you are like; “what are we getting if we award the scholarship to this 

person.” It is the perfect time to weave in your “elevator speech.”) 

1. Tell us a little about yourself, or give us an overview or introduction to 

yourself? 

2. This is a valuable scholarship. What will we be getting in you, or why do 

you believe you will be a good investment for us to make in this program? 

3. What qualities do you possess that will make you a worthy scholarship 

recipient? 

4. If you had to explain in a few words what you are like to someone who 

doesn’t know you well, what would you say? 

5. What do you enjoy doing when you are not busy at school? 

6. Is there anything else about you we haven’t covered that you would want 

us to know? 

Situational Interview Questions (these are intended to gauge how you 

“think on your feet.” You can’t really rehearse answers to specific questions 

because they can be varied, but you can follow a model in answering such a 

question. First, frame the issue (acknowledge the topic). Second, provide your 

example or experience, but keep it brief. Third, and most importantly, say what 

you and/or others learned from it. Illustrative situational interview questions 

could be  



1. Describe an experience where you had to deal with difficulty (conflict, 

ethics, etc.) at school or work. Tell me about it (and what you learned 

from it)? 

2. Could be the same question about a failure (things didn’t work out) – or a 

success (they did). What caused the failure or success, and what did you 

learn? 

3. Describe someone you met who you believe was an effective leader? 

What did they do that impressed you? 

4. Or, what do you think makes an effective leader? 

5. Name someone whom you admire or who inspires you? 

6. If you were ‘king or queen” for a day what would you change about your 

school/or our country/ or the world? Why?  

Questions about your future plans and goals (here they are looking at 

several things. One, do you have a vision of what you hope to do after the 

scholarship period? It does not have to be too detailed but should be 

aspirational. Second, will it be impactful to others – the school, society at large – 

such that it will have been a good investment to give you the scholarship? Third, 

are you enthusiastic about your goals? 

1. What do you hope to gain from this scholarship? 

2. Why do you want this scholarship? 

3. Where do you see yourself (or what would you like to be doing) 3-5 years 

from now? 

4. What impact do you think you can make on the world? 

5. Are you open to volunteer opportunities during the scholarship? (the 

answer, of course, is yes – especially if they can help the school or 

community where I will be studying) 

Questions you should have for them (you should do all the research you 

can on the scholarship and the school. See if you can get input from past 

scholarship recipients via LinkedIn. See what you can learn about the people 

who will interview you if you are given their names in advance. Compliment 

them for their accomplishments, and ask their advice. 

1. If an interviewer is a past scholarship recipient, you could ask, “What did 

you gain that was most important from your scholarship experience?”  



2. What advice would you have for someone like me coming out of college 

now to be both personally successful and to help others be successful in 

the world we live in today? 

3. I know you are looking at many good candidates. If, a year from now, you 

looked back and said, ‘we made a good choice,’ what would that 

candidate have done during that year? 

4. Be sure to thank them for their interest in you and wish them well. 

                           *********************************************** 

Rehearse, Practice, Relax 

Plan and rehearse answers to these questions. You don’t have to memorize 

answers. Just get comfortable with the key points you want to make. Make sure 

you have your elevator speech down pat and can weave it into certain answers. 

Then practice – alone, in your head or out loud. You might write out all the 

likely questions as noted above, and then briefly sketch your answer. Do a live 

practice interview (or more than one) with a mentor, member of the DSP faculty 

or board, or friend. 

Now relax - you will be comfortable and confident in the interview. You got this! 
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